Memorandum of Understanding
Between The
United States Postal Service
And The
American Postal Workers Union, AFL-CIO

The 2000 “National Agreement’” between the United States Postal Service and

the American Postal Workers Union, AFL-CIO, is hereby extended to and mcluding 12
midnight November 20, 2005, and unless either party desires to terminate or modify i,
{or successive annual periods. The party demanding such terminanen or modification
must serve wrilten notice of such intent to the other party, not less than 90 or more than
120 dzvs belore the expiration of the Agreement. All provisions of the 2000 Agreement
shall remain in full force and effect during the extension period, cxcept o the extent that
those provisions have been revised or added to herein.
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ohn E. Potter Willizam Burrus
Postmaster (General President

Chief Executive QOfficer American Postal Workers
United Statss Postal Service Union, AFL-CIO
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Articie 90 Section s amended to provide us follewns:

Effective November 15, 2003 - the basic annual salary for each grade and step shall
be increased by an amount equal to 1.3%, of the basic annual sulary for the grade

and step in effect on September 6. 2003,

Effective November 27, 2004 - the basic annual salary for each grade and step shall
be increased by an amount equal to 1.3% of the basic annual salary for the grade

and step in effect on September 6, 2003,
Aricle 0. Sccton 2B 1s amended to provide as follows:

--- the second full pay period after the release of the January 2004 Index.
—- the second full pay period after the refease of the July 2004 Index.
--- the second tull pay period atter the release of the January 2005 [ndex.
--- the second full pay period after the release of the July 2003 Index.

Arniclz 9, Section § s amended to provide as follows:

Effective November 15, 2003 - the hourly rate for all grades shall be increased by
1.3% based on the salury schedule in effect on September 6, 2003,

Effective November 27, 2004 - the hourly rate for all grades shall be increased by
1.3% based on the salary schedufe in effect on September 6, 2003

Article 21, Sextion 1.B. is amenrded as follows:

The adjustiment begins an the effective date determined by the Otfice of Personnel
Management i Januery 2002 January 2003, January 2004, Janvary 2005 and January

20060,
Article 21, Section 1L.E. is amended as follows:

The limitation upon the Employer's contribution towards any individual employee shal!
be 83.75%; of the subscription charge under the FEHBP in 2062, 20635, 2004, 2005 and
20116,
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Article 26 Section 2.A. is amended to provide as follows:

Effective November 21, 2003, the arnual allowance for all eligible employees shall be
increased from $312.00 per annum to $320.00 per annum: and from $134.00 per
annum to $137.00 per annum. The increase shall become effective on the
eniplovee’s anniversary date.

Effective November 21, 2004, the annual allowance for all ¢ligible employees shall be
increased from $320.00 per annum to $328.00 per annum; and from $137.00 per
annum to $140.00 per annum. The increase shall become effective on the

employvee’s anniversary date.
Articie 26 Section 2.B. is amended to provice as follows:
Effective November 21, 2003

- $74.00 if entitled to $320.00 per annum;
- 816.00 if entitled to $137.00 per annum

Effective November 21, 2004

- §76.00 if entitled to $328.00 per annum;
- $17.00 if entitled to $140.00 per annum

Article 20 Section 3 is amended to provide as follows:
Clerical, Motor Vehicle Mainenance {eligible) — work clothes

- %64.00 effective November 21, 2003
- $66.00 effective November 21, 2004

Custodia’ Maintenance (ehigible) — contract uniform

- $124.00 effective November 21, 2603
- $127.00 effective November 21, 2004

Vehicle Mantenance (elizible) - contract uniform

- $136.00 effective November 21, 2003
- 8160.00 effective November 21, 2004
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE
AND THE
AMERICAN POSTAL WORKERS UNION, AFL-CIO

RE: TE CAREER OPPORTUNITIES MOU — PAGE 274-275

The parties agree to medify the TE career oppartunities MOU o page 274-5 as follows:

"4, This agreement will be effective from June 7, 1898, through Novembear 20, 2005,
Necthing herein is intended to limit any veteran’s preference in hiring as established by

law."
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T _ftiiony J. Vegliante Willlam B
Vice President President
Lahor Relations American Postal Workers
.S, Postal Service Union, AFL-CIO
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE
AND THE
AMERICAN POSTAL WORKERS UNION, AFL-CIO

Re: Workforce Repositioning

Significan: and continuing changes In technology, busiress practices, and the erosion of
mail volurne orompt the parties te join in the exploraticn of placement and reassignment
stratagies for the purpose of shifting the workforce to match changing workload

demands

To that end, the parties agree to the estabiishment of a joint task force to expiore
methods of repositioning the workforce in respense to the changing business conditions.
The joint task force is charterad to explore various metheds of repositioning the
workforce consistent with the principles of minimizing employee disiocation, maximizing
customer service, and maintaining efficient operations. The parties agree that the
foliowing subjects will be included amung those considered by the task force: compiling
existing contractual provisions, arhitralion awards, Step 4 agreements and mutually
agreed {o national level interpretations relative to excessing, ulilizing higher level
vacancies when placing impacted empioyees, and dealing with issues that arise when
reassigning impacied preference eligible empioyees.

The task force is to begin its work immeciately after the signing of this memorandum.
Recommended changes by the joint task force will be submitied to the APWU President

and the USPS Vice President, Labor Relations ne later than January 31, 2003.
This memorandum does not alter or amend existing contractual rights ansent agreement
5y the parties at the national level. Disagreements over existing raticnal ievel
interpretations of the above-referenced topics will not be subject to arbitration.

This memorandum expires for all purposes, once the task force cocmpletes its charter as
outlined in paragraph two above, or on November 20. 2005, whichever comes first,
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Memorandum of Understanding
Between The
United States Postal Service
And The
American Postal Workers Union, AFL-CIO

Re: Upgrades
Effective November 29, 2003, the pay levels of the following 2 positions will be
upgraded by one-pay level:

Electronic Technician, P5-10

Electronics Technician, PS-11

Generally, the parties® promotion rules apply with respect to upgrades; however,
the parties have agreed on a non-precedential basis that the November 29, 2003,
upgrades will be based on a step-to-step upgrade mechanism, including credit for
waiting period time already served, for the purpose of implementing these upgrades.
This upgrade mechanism is identical to the November 16, 2002, upgrade mechanism
for the above 2 positions.

'Mﬁ’{*hony J. Vegliante William Burrus
Vice President President
Labor Relations American Postal Workers
United States Postal Service Union, AFL-CIO
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Memorandum of Understanding
Between The
United States Postal Service
And The
American Postal Workers Union, AFL-CIO

Re: LavotT Protection

Facit smplovee who is emploved m the regulur work foree as of November 20, 2000, and
who has o acquired the protection provided under Article 6 shail be protected
henceforth coainst any involuntary lavol? or force reduction during the term of this
Agreement. B s the mtent of this Memorandum of Understanding to provide job securnity
10 cach such emplovee during the term of this Agresmient; however. in the even
Congress repeals or stgnificantly relaxes the Private Express Statutes this Memorandum
shall expire upon the enactiment of such legislation. In addivon. nothing i this
Memorandum of Understanding shall dimmish the rights of any barzaining-unii
emplovees under Article 6.

Since thus Memorandum of Understanding 1s being entered inro on @ ponprecedential

hasis. 1t shall terminate for all purposes at midmght, Navember 20, 2005, and may not be
cited ar used inouny subsequent dispute resolution proceedings.
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE
AND THE
AMERICAN POSTAL WORKERS UNION, AFL-CIO

RE: COMPUTER FORWARDING SYSTEM — CFS CLERK REASSIGNMENT

The parties agree that wnerever the Postal Service decides to reassicn CFS clerks from
a CFS unit. the appropriale provisicns of Article 12 of the coileciive bargaining
agreement wili apply, with the following additional previsions:

A CFS Reassignments:

1. If a determination is made to reassign CFS clerks cut of a section, to other
crafts, andfor installations, the Area will begin withholding residua! vacancies or
PTF vacancies, as appropriate, in the same and lower levels within an area, as
determined by management, up to the number of career impacted CES
empeloyees, In addition, the Area wili also begin withholding res:dual vacancies
or PTF vacancies in higher levels in APWU represented crafls. as apprepriate,
Lp o the number of career impacted CFS empicyess,

2. Farthe purpeses of this agreement, the Test 47C {Battery Exam) requirement is
waived for CFS clerks for reassignments or bidging/opting. Employees cpling
for an assigrnmeant mus! meet the cther minimum requirements of the duty
assignment.

2. Veteran’s preference eligible CFS employees will be given pricrity placement inte

same and higher level duty assignments and will not be reassigned to a lower
ievel. if there is no same or higher level duty assignmenlt(s) available, the
veteran's preference efigible employee(s) will be bypassed and the next senior

nen-preference eligible employes wili be excessed in lieu of the preference
eligibie.

4. Beginring with local notification that CFS employees will be excessed, if a non-
preference efigible CFS employee opts or bids 10 a lower level duty assignment,
hefsne will receive saved grade protection in accordance with the following:

a. Employees who receive saved grade under this MOU will not be
reguired to bid or apply for vacancies in their former wage level for a
period of two years from the time they occupy the lower [evel duty
assignment.

b After the two-year period, employees wil be expecled t¢ bid or apply
o former level duty assigniments for which they are qualified or may
become qualified by entering a scheme deferment period.




c. if no employee in the saved grade siatus bids or applies to the former
level duty assignments, the junior employse(s) in the saved grade
stalus will have their saved grade taken away,

d. Anemployee in saved grade status who bids or applies for a former
wage level duly assignment and is declared the senior bidcer but fails
0 gualify, will lose saved grade proiection. No more than one
employee in the saved grade status group wili have saved grade
taken away for each former level duty assignment posied.

B. CFS EMPLOYFE UPGRADE

The Paostal Service and the APWU agree that all remaining P3-4 CFS clerks will ba
upgraded to PS-5 effective on November 13, 2004. Generaily, the parties’
promoticn rules apply with respect to upgrades; however, the parties have agreed
on a non-precedential basis that the November 13, 2004, CFS upgrade will be based
on a step-to-step upgrade mechanism, including credit for waiting period time
already served, for the purpose of implementing this upgrade.

This agreement is made for the specific circumstances descrived abave and dees not
alter in any way any other provisions of the collective bargaining agreement. The
parfies agree that this understanding is without prejudice and will not be used in any
forum othar than to enforee the provisions within this documert.

T Arthony J. Veglante
Vice President
Labor Relations
U.3. Posta! Service
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President

American Pastal Workers
Union, AFL-CIO




MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE
AND THE
AMERICAN POSTAL WORKERS UNION, AFL-CIO

RE: ARTICLE 12.3. PRINCIPLES OF PGSTING - NUMBER OF BIDS DURING
CONTRACT

In concert with the agreement 1o extend the 2000-2003 collective bargaining
ayresment through November 20, 2005, the parties agree to medify Article 12,
Section 3.A.

Specifizally, the parties agree that an empicyes may he designatad a successfui
bidder an additional twg {2} imes during he extension of ine contract,

therefore, an empicyae may be designated a succassiul bidder nc more than a total
of seven (7] times during the 200C-2605 collective bargaining agreement.

Y T
Arfthony .. Vecliarte Willam Burrus
Vice President Presidant
Labor Ralations American Postal Workers
U.S. Postal Service Union, AFL-CIC

Date: /UQ /7'—4??




_r:f}/‘
i

MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE
AND THE
AMERICAN POSTAL WORKERS UNION, AFL-CIO

Re: Excessing

In recognition of the parties’ efforts to respond to the need to reposition the workfarce by
jointly seeking an approach that is consistent with the principles of minimizing empicyee
cisiocation, consistent with the needs of the service, it is agreed that the Postal Service
will pefition the Office of Personnel Management (OPM) for the purpose of implementing
Section 8336{d}2) (veluntary early ratirement — CERS) and Section 8414 (D)(1)}(B)
(vcluntary earty retirement — FERS) of Title 5, United States Ccde for all eligible APWU
represented employees, subject to the imitations imposed by OPM. The Postal Service
will petition OPM no later than February 1, 2003 and the union will be provided a copy of

the petition request.

The Pastal Service will place a termporary moratorium on excessing and the reassignment
of employees through May 15, 2003, The plan to consclidate installations will be provided
to the union in December 2002, This moratorium will not apply to current or future
EXCEsSsings and reassignments, where the APWU and the affected employees receive
natice In accordance with Article 12 of the 2000 National Agreement, provided that the
impacted employees will be reassigned within the local commuting area of their installation
(z 50 miie radius). If a need still exists to reassign employses after termination of the
moratorium, employees given notice of reassignment pursuant to Article 12 prior to the

date of this agreement will be reassigned.

in light of the need to prepare for the possibility of employee reassignment, the parties
agree that the Postal Service will immediately begin withholding all residual vacancies.
The need for withholding these residual vacancies is provided by the consolidation plan
and recognized pursuant to this memorandum.

Any disputes arising out of this memorandum will be handled in accordance with the
Memorandum of Understanding Re: Administrative Disputes Resolution Procedures.

This memorandum expires for all purposes on November 20, 2005,

THT el dh. Bovrs

Aﬁthony J. Veglante William Burrus

Vice President Fresident

Labor Relaticns American Postal Workers
.5 Postal Service Union, AFL-CIO
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE
AND THE
AMERICAN POSTAL WORKERS UNION, AFL-CIO

RE: EMPLOYEE DEVELOPMENTAL OPPORTUNITIES

Tne parties recognize that internal recruitment and development of current
bargairing unit career employees for skilled pesiticns is in the best interest of postal
employses and the Postal Service. The parties agres to the astablishment of &
arocess and program to allow for developmental opportunities for placement of
surrert APWU bargaining unit career employees in the Maintenance department.

In order to improve the opportunity for career APWLU bargaining unit emplioyees to
gualify for and establish themselves on the appropriate in-craft anc/or in-service
register(s), the Postal Service will develop and implement a prograrm in those
locations where a need ig identified. The program will include a process whereby
APWU career employees will have an opportunity to express interest in entering a
developmertal program for future opportunities in the maintenance craft.

Onee creeted and implemented, APWU bargaining unit career employees who
express an interest will be given an opportunity to qualify for placement in the
program and subseguent placement in a position in the Maintenance craft.
Placement into the Maintenance Craft will follow the provisions of Article 38 of the

current APWU-USPS collective bargaining agreement.

If the iritial placement resuiting fram successful completion of the training program is
to an Electronic Technician (ET) duty assignment, upon placement intc the craft duty
assignment, employees will commit to a three year lock-in for that craft from the date
slaced in the assignment. The employees wilt not be able to request {ransfer, in-craft
downgrade ¢r bid to a non-skilled pesition during the Jock-in period, bit same
position designation transfers and in-craft promoticns in the installation are permitted.
If ar employee leaves before the end of the lock-in period, the employee will be
responsitle fer raimbursing the Pastal Service for all training costs.

As skilled Maintenance and Motor Vehicle craft positions are identified,
developmental programs will be established where needed. Non-skiied employees
already assigned to the craft for which the developmental training oppertunity
zssignm—ent is intended will have first priority to gualify for the available training.
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